EQUALITY IMPACT ASSESSMENT Part 1 

	Project being assessed: 
	Fuel Poverty

	Date of Assessment:
	January 2015


Lead 

	Directorate:
	Business Operations
	Lead Service: 
	Environmental Health
	Assessment carried out by: 
	EH Manager - Pollution

	PART 1 – INITIAL ASSESSMENT

	1.
Which of the Corporate Plan aims and objective/s does the project deliver?
	Aim: A Quality Physical Environment
Broad Outcome: Reducing carbon emissions:

· Reduce Fuel Poverty


	2.
Who is intended to benefit from the project and how?
	All Rother residents
Facilitating access to grants and offers for schemes such as improved insulation and replacement energy efficient boilers, to save money on fuel bills;

Promoted on the website and via direct contact and emails by visiting officers. 

Sign up to the scheme results in details on a database to be used to send out information on the offers.

	3. If your project uses contractors, how do you ensure that they comply with the Council’s equal opportunities policy and relevant legislation?
	N/A

	4.  Who are your project users by age/ race/ disability/gender etc?

    (This could be obtained from results of recent consultation or surveys, equality monitoring data, demographic and other statistics). 
	All members of the community will have the equal opportunity to use and benefit from this service regardless of age/race/disability/gender etc.

	4. a) How are project users’ views gathered? (e.g. recent consultations, surveys, information from groups and agencies, directly in touch with particular groups or analysis of complaints)

b) How do you use this information?

c) Where do you publish the results?
	Feedback on the Corporate plan and programme consultation held March to May 2014 indicated tackling fuel poverty as a way to decrease deprivation:
http://www.rother.gov.uk/article/10295/Feedback-on-Vision 


	5. Could the project have a differential impact on any racial groups? 


	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO. Existing translation and interpreting services available on request.
 

	6.
Could the project have a differential impact on people due to their gender? 
	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO.


	7.
Could the project have a differential impact on people due to their disability? 
	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO. Braille, large print and other formats available on request

	8.
Could the project have a differential impact on people due to their sexual orientation? 
	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO.


	9.
Could the project have a differential impact on people due to their age? 
	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO. Different formats available on request


	10.
Could the project have a differential impact on people due to their religious or other belief? 
	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO.


	11.
Could the project have a differential impact on people due to them having dependants/ caring responsibilities?


	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO. Continually available on Rother website

	12. Could the project have a differential impact on people due to them being transgendered or transsexual?


	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO.

	13. Is there any evidence that people from different groups may have different expectations of the project?
	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO.



	14. Is the project likely to affect relations between certain groups, for example because it is seen as favouring a particular group or denying opportunities to another?
	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO


	15. Is the project at risk of damaging relations between any particular groups and the Council? 
	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO.



	16. Could the differential impact identified in 5-12 amount to there being the potential for adverse impact in this project?
	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO.

	17. Can this adverse impact be justified on the grounds of promoting equality of opportunity for one group? Or any other reason? 
	YES
	NO
	Please explain and provide any existing evidence (either presumed or otherwise):

NO.

	18.  Do your project team know who the contact is for equalities issues?
	YES
	NO
	Please provide evidence- what methods are used to make staff aware?

YES.  Debbie Peters, Equalities Officer.

	19. Have all your project team attended an equality awareness training session? 
	YES
	NO
	Please give evidence of this.  Please list those who have not attended.

YES. All Rother District Council employees have attended.

	20. Have you or will you set any equality performance indicators or objectives for your project?
	YES
	NO
	Please explain. 

NO.

	21.
List of identified actions arising from Part 1 of the Initial Assessment
	NONE


	22.
Should this Initial Assessment proceed to Part 2?
	
YES

(please go to question 25)


	NO
	NO.

	23a. As a result of Part 1, is a Full Assessment necessary?
	
YES
	
NO (please sign below)
	23b. If 23a is yes, on what evidence should this assessment proceed to a Full Assessment?


	NO.



Signed (Completing Officer):    Environmental Health Manager
Signed (Project Team Leader):  Environmental Health Manager
Date:  January 2015
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