Appendix B — Redundancy Payments

Redundancy Payments

1. The approach to redundancy payments is outlined below. The principles
behind this approach are to treat staff fairly and equitably, acknowledge
loyalty and long service but also for this scheme to be affordable to the
Authority. It is also important to state that our overriding responsibility will be
to maintain the Council’'s employment of our staff.

Discretionary Payments in the event of Redundancy

2. The Council has adopted a policy of discretionary payments, above statutory
entitlement, as outlined below:

a. The Council has adopted a formula basis on paying redundancy pay
based on actual pay and uses the Governments redundancy payment
table for calculating the number of weeks entitlement.

b. That where a saving can be demonstrated an enhancement factor of
1.75 will be applied to this redundancy payment.

c. Any demonstrable saving will not include any salary protection cost as
we are committed to meeting the cost of this protection in order to
maintain employment.

d. The Council retains the right at its absolute discretion to consider
retirement in the interests of the efficiency of the service.

e. Under certain circumstances the Council will consider allowing any

redundancy or enhanced redundancy to be used to purchase years
within the Council’s pension scheme.
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Government Redundancy Pay Table
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